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Expert Advice

Real-Time Insights

Always-on platform to analyze, resolve, 
and prevent pay disparities

Ongoing legal, statistics, and 

communications consulting and support

The platform that 
helps you transform 
pay equity — from 
the experts who 
keep you on track.



Employees who work in a 
high fairness environment have

26%
higher performance

27%
lower chance of quitting

But despite widespread investments 
in DEI&B initiatives, only

18%
of employees say they work in 

a high fairness environment

Source: Gartner

https://www.gartner.com/en/newsroom/press-releases/2021-08-11-gartner-hr-research-reveals-eighty-two-percent-of-employees-report-working-environment-lacks-fairness


Four factors that help employees feel fairness

Source: Gartner

According to Gartner research, there are four areas that employers can develop 
strategies around to increase employee perceptions of fairness at work.

Being informed
70% of employees said that they would choose a job offer 

based on the companyʼs transparency practices.

Feeling supported
64% of respondents added or expanded well-being 
programs in response to the COVID-19 pandemic.

Feeling considered
Only 18% of qualified employees are considered for the next 

opportunity when it emerges at their organization.

Receiving acknowledgement
24% of employees feel acknowledged for 

their contributions.

https://www.gartner.com/en/newsroom/press-releases/2021-08-11-gartner-hr-research-reveals-eighty-two-percent-of-employees-report-working-environment-lacks-fairness


Recruiting Hiring

Onboarding

Compensation

Performance 
assessments

Advancement 
& promotions

Fairness at every stage in the employee experience
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To learn more about Syndio, visit us at syndio.com
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