
No reporting required.
Part I and II of 1095-C and

A copy of 1095-C must be
provided to employees.

ACA Annual Reporting: What Your 
Business Needs to Know
The Affordable Care Act (ACA) is complex for businesses of all sizes, especially for businesses approaching 

business.

Do you have 50 or more full time and full-time equivalent employees or are you part
of a controlled group with 50 or more full-time and full time equivalent employees?
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Do you offer health coverage? Do you offer health coverage?

No Yes No Yes

Is your health plan self-insured (or level-funded)? Is your health plan self-insured (or level-funded)?

No Yes No Yes

your behalf and provides
statement to employees.

You must complete and

copy of 1095-B must be
provided to employees.

Part I and II of 1095-C and

A copy of 1095-C must be
provided to employees.

Part I, II, and III of 1095-C and

A copy of 1095-C must be
provided to employees.

No Yes

In 2022, employee statements are due by January 31, 2022, unless the IRS extends the deadline. 
Additionally, employers must file the forms with the IRS by February 28, 2022 (or March 31, 2022, if filing electronically).


