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CERTIFIED COPY OF RESOLUTIONS 

OF THE 

RENOWN HEALTH EMPLOYEE BENEFITS REVIEW COMMITTEE 

 

[Adopt Fourth Amendment to Renown Health Retirement Savings Plan] 
_________________________________________________________________________________ 

 

The undersigned Chair of the Employee Benefits Review Committee of Renown Health 

(the “Committee”) hereby certifies that the following resolutions were adopted at a meeting of the 

Committee duly convened and properly conducted on ______________________, 2020.   

 

WHEREAS, the Setting Every Community Up for Retirement Act of 2019 (the “SECURE 

Act”), enacted as part of the Further Consolidated Appropriations Act, 2020, raises the required 

minimum distribution age for certain retirement plan participants and modifies the required 

distribution rules for designated beneficiaries;  

 

WHEREAS, the Coronavirus Aid, Relief and Economic Security Act (the “CARES Act”) 

provides that retirement plans may offer financial relief in the form of special in-service 

distributions, increased loan limits and suspension of loan repayments to participants affected by 

the coronavirus pandemic, and waiver of required minimum distributions that would otherwise be 

required in or for calendar year 2020; and  

 

WHEREAS, the Committee wishes to amend the Plan to comply with the minimum 

distribution requirements of the SECURE Act; and 

 

WHEREAS, the Committee wishes to amend the Plan to provide for the coronavirus-

related distributions and loan enhancements permitted by the CARES Act so that Participants may 

have access to their retirement savings to alleviate the financial consequences of the pandemic; 

and 

 

WHEREAS, the Committee wishes to expand the existing loan provisions to include a 

fuller explanation of loan requirements, and to make other appropriate adjustments; and  

 

WHEREAS, the Committee wishes to permit Participants to waive 2020 required 

minimum distributions, and to roll over any such distributions already received to the Plan, as 

permitted by the CARES Act:   

 

NOW, THEREFORE, BE IT RESOLVED, that the Committee hereby approves and 

adopts the Fourth Amendment to the Renown Health Retirement Savings Plan in the form attached 

hereto, effective January 1, 2020.   

 

FURTHER RESOLVED, that the proper officers of Renown Health be, and each of them 

hereby is, authorized and directed in the name and on behalf of the Committee to take any and all 

such actions as they in their discretion deem appropriate or as any such officers may, with the 

DocuSign Envelope ID: 0CEE570E-757A-4221-BF1A-574266211F1F

October 29



2 

 

advice of counsel, deem necessary or desirable to comply with applicable law and regulations, and 

otherwise carry out the intent of the resolutions.   

 

DATED:  _____________________, 2020. 

 

RENOWN HEALTH 

 

 

____________________________________ 

Michelle Sanchez-Bickley 
Vice President of Human Resources 

4824-9442-6824.1 082204.1000  
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FOURTH AMENDMENT 

TO 

RENOWN HEALTH RETIREMENT SAVINGS PLAN 

 

[Amended and Restated Effective January 1, 2016] 

 

The Renown Health Retirement Savings Plan, as amended and restated effective January 

1, 2016 and subsequently amended by a first amendment, a second amendment, and a third 

amendment (the “Plan”), is amended pursuant to Section 13.1 of the Plan, effective as of January 

1, 2020.   

 

1. The definition of “Entry Date” at Section 1.16 of the Plan is deleted and replaced 

with the following:   

 

“Entry Date” means the date on which an Eligible Employee begins to 

participate in the Plan for purposes of making Elective Contributions as 

provided in Section 2.2, or receiving allocations of Matching Contributions 

or Nonelective Contributions as provided in Sections 4.2 and 4.5.   

2. At Section 1.42 of the Plan, “Year of Vesting Service,” third sentence, is amended 

by changing “365 years” to “365 days”. 

 

3. Section 1.32 of the Plan, “Required Beginning Date,” is amended with respect to 

distributions made to Participants who attain age 70-1/2 after December 31, 2019 by changing 

“age 70-1/2” wherever it appears to “age 72.”  

 

4. Section 6.9 of the Plan, “Participant Loans,” is deleted and replaced with the 

following Section 6.9: 

 

6.9 Participant Loans 

(a) Availability of Loans.  The Administrator shall allow a Participant 

or Beneficiary who is a party-in-interest (as defined under ERISA 

section 3(14)) to apply for a loan from such Participant or 

Beneficiary’s Account under the Plan.  Loans shall be made 

available to such Participants and Beneficiaries on a reasonably 

equivalent basis.  Loans shall not be made available to Highly 

Compensated Employees in an amount greater than the amount 

made available to other Participants.   

 

(b) Maximum Loan Amount.  A loan under the Plan (when added to the 

outstanding balance of all other loans from the Plan or any other 

qualified plan maintained by an Affiliated Employer) shall not 

exceed the lesser of (i) $50,000 reduced by the excess (if any) of the 

highest outstanding balance of plan loans during the one-year period 

ending on the day before the date on which the loan is made over 
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the Participant’s current outstanding loan balance, or (ii) one-half 

the present value of the vested portion of the Participant’s Account.   

 

(c) Security and Loan Repayments.  Loans shall: (i) be evidenced by a 

promissory note, the terms of which specify the amount, term and 

repayment schedule; (ii) be secured by not to exceed 50% of the 

Participant’s vested interest in his or her Account; (iii) bear a 

reasonable interest rate.  All loans shall by their terms require that 

repayment of principal and interest be amortized in level payments 

not less frequently than quarterly over a period not exceeding five 

years from the date of the loan, unless such loan is for the purchase 

of a Participant’s primary residence.   

 

(d) Separate Loan Procedures.  All loans shall be made in accordance 

with separate loan procedures adopted by the Administrator, which 

are incorporated herein and shall be deemed a part of the Plan.  Such 

procedures shall satisfy the provisions of this Section and the 

requirements of section 72(p) of the Code and the Treasury 

Regulations thereunder.   

 

5. New Section 6.10, “Coronavirus-Related Loans,” is added to Article VI of the Plan, 

to read as follows: 

 

6.10 Coronavirus-Related Participant Loans 

If the Participant is a “qualified individual,” as defined in Section 8.6(a)(1)-

(3) of the Plan, the following provisions shall apply, notwithstanding any 

contrary provision of Section 6.9.  The Administrator may rely on the 

Participant’s certification that he or she meets such definition.   

(a) Maximum Loan Amount.  For loans made from March 27, 2020 to 

September 23, 2020, the maximum loan amount shall not exceed the 

lesser of (i) $100,000 reduced by the excess (if any) of the highest 

outstanding balance of plan loans during the one-year period ending 

on the day before the date on which the loan is made over the 

Participant’s current outstanding loan balance, or (ii) 100% of the 

present value of the Participant’s vested Account.   

 

(b) Suspension of Loan Repayments.  On application of a Participant 

with an outstanding loan, the Administrator may suspend the 

Participant’s loan payments otherwise due from March 27, 2020 

through December 31, 2020 (the “suspension period”).  Interest on 

the loan will continue to accrue during the suspension period.  At 

the end of the suspension period, the loan will be reamortized and 

extended for one year beyond the original end date of the loan.   

Except as otherwise specifically provided in this Section, all Plan loans shall 

be subject to the provisions of Section 6.9.   
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6. New Section 8.6, “Coronavirus-Related Distributions,” is added to Article VIII of 

the Plan, effective for distributions made to read as follows:   

 

8.6 Coronavirus-Related Distributions 

Notwithstanding any other provision of the Plan to the contrary, a 

Participant meeting the conditions of this Section may elect to receive a 

Coronavirus-Related Distribution from the Plan.   

(a) Definition of Coronavirus-Related Distribution.  Coronavirus-

Related Distribution means a distribution made on or after January 

1, 2020 and before December 31, 2020 to a “qualified individual.”  

A “qualified individual” means a Participant:  

 

(1) who is diagnosed with the virus SARS-CoV-2 or with 

cornonavirus disease 2019 (COVID119) by a test approved 

by the Centers for Disease Control and Prevention, 

 

(2) whose spouse or dependent (as defined in section 152 of the 

Internal Revenue Code of 1986 (the “Code”)) is diagnosed 

with such virus or disease by such a test, or 

 

(3) who experiences adverse financial consequences as a result 

of being quarantined, being furloughed or laid off or having 

work hours reduced due to such virus or disease, being 

unable to work due to lack of child care due to such virus or 

disease, or other factors as determined by the Secretary of 

the Treasury or the Secretary’s delegate.   

 

(b) Participant Certification.  The Plan Administrator may rely on a 

Participant’s certification that the Participant satisfies the conditions 

of subsection (a)(1)-(3) above in determining whether any 

distribution is a Coronavirus-Related Distribution.   

 

(c) Source of Distribution.  Coronavirus-Related Distributions may be 

made from any of the Participant’s vested Accounts as described in 

Section 6.1.   

 

(d) Limit on Amount of Coronavirus-Related Distributions.  The 

aggregate amount of distributions to a Participant from all plans of 

the Company or any Affiliated Employer that may be treated as 

Coronavirus-Related Distributions shall not exceed $100,000. 

 

(e) Exemption from Treatment as Eligible Rollover Distributions.  

Coronavirus-Related Distributions shall not be treated as Eligible 

Rollover Distributions for purposes of Section 10.2 of the Plan and 

sections 401(a)(31), 402(f) and 3405 of the Code.   
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(f) Repayment of Coronavirus-Related Distributions.  A Participant 

who receives a Coronavirus-Related Distribution may, at any time 

during the three-year period beginning on the day after the date on 

which such distribution was received, make one or more 

contributions to the Plan in an aggregate amount not to exceed the 

amount of such distribution.   

 

(g) Treatment of Repayment as Rollover Contribution.  If the 

Participant makes contributions to the Plan to repay a Cornonavirus-

Related Distribution as provided in the preceding paragraph, the 

Participant shall to the extent of the amount of the contributions be 

treated as having received the Coronavirus-Related Distribution in 

an eligible rollover distribution (as defined in section 402(c)(4) of 

the Code) and as having transferred such distribution to the Plan in 

a direct trustee to trustee transfer within 60 days of the distribution.    

 

7. Section 9.6, “Required Commencement of Distributions,” is amended by changing 

“Section 9.5” wherever it appears to “Section 9.6.” 

 

8. Section 9.6(c) is deleted with respect to distributions to Participants who die after 

December 31, 2019 and replaced with the following Section 9.6(c): 

 

(c) Death of Participant   

 

(1) If a Participant dies before distribution of his entire vested 

interest, the Participant’s entire vested interest will be 

distributed, or begin to be distributed, no later than as 

follows: 

 

(A) If the Participant has a Designated Beneficiary who 

is an Eligible Designated Beneficiary, then except as 

provided in subsection (f) of this Section, 

distributions to the Eligible Designated Beneficiary 

shall begin by December 31 of the calendar year 

immediately following the calendar year in which the 

Participant died, or by December 31 of the calendar 

year in which the Participant would have attained age 

72, if later. 

 

(B) If the Participant has a Designated Beneficiary who 

is not an Eligible Designated Beneficiary, then the 

Participant’s entire vested interest will be distributed 

to the Designated Beneficiary within 10 years after 

the death of the Participant.   
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(C) If there is no Designated Beneficiary as of 

September 30 of the year following the year of the 

Participant’s death, the Participant’s entire interest 

will be distributed by December 31 of the calendar 

year containing the fifth anniversary of the 

Participant’s death. 

 

(D)  If the Participant’s Designated Beneficiary is the 

Participant’s surviving spouse, and such surviving 

spouse dies before distributions to the surviving 

spouse begin, this subsection will apply as if the 

surviving spouse were the Participant. 

 

Date Distributions Are Deemed to Begin.  For purposes of 

this subsection (c)(1), unless subsection (c)(1)(D) applies, 

distributions are considered to begin on the Participant’s 

Required Beginning Date.  If subsection (c)(1)(D) applies, 

distributions are considered to begin on the date distributions 

are required to begin to the surviving spouse under 

subsection (c)(1)(A).  If distributions under an annuity 

purchased from an insurance company irrevocably 

commence to the Participant before the Participant’s 

Required Beginning Date (or to the Participant’s surviving 

spouse before the date distributions are required to begin to 

the surviving spouse under subsection (c)(1)(A)), the date 

distributions are considered to begin is the date distributions 

actually commence. 

 

(2) Forms of Distribution.  Unless the Participant’s interest is 

distributed in the form of an annuity purchased from an 

insurance company or in a single sum on or before the 

Required Beginning Date, as of the first Distribution 

Calendar Year distributions will be made in accordance with 

subsections (b) and (d) of this Section.  If the Participant’s 

interest is distributed in the form of an annuity purchased 

from an insurance company, distributions thereunder will be 

made in accordance with the requirements of section 

401(a)(9) of the Code and the Treasury Regulations 

thereunder and the minimum distribution incidental benefit 

requirement of Code section 401(a)(9)(G). 

 

9. Section 9.6(d) is deleted with respect to distributions to Participants who die after 

December 31, 2019 and replaced with the following Section 9.6(d): 

 

(d) Required Minimum Distributions After Participant’s Death 
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(1) Participant Survived by Eligible Designated Beneficiary.  If 

the Participant dies before distribution of his entire vested 

interest and there is an Eligible Designated Beneficary, the 

minimum amount that will be distributed for each 

Distribution Calendar Year after the year of the Participant’s 

death is the quotient obtained by dividing the Participant’s 

Account Balance by the longer of the remaining Life 

Expectancy of the Participant or the remaining Life 

Expectancy of the Participant’s Eligible Designated 

Beneficiary, determined as follows: 

 

(A) The Participant’s remaining Life Expectancy is 

calculated using the age of the Participant in the year 

of death, reduced by one for each subsequent year. 

 

(B) If the Participant’s surviving spouse is the 

Participant’s sole Designated Beneficiary, the 

remaining Life Expectancy of the surviving spouse 

is calculated for each Distribution Calendar Year 

after the year of the Participant’s death using the 

surviving spouse’s age as of the spouse’s birthday in 

that year.  For Distribution Calendar Years after the 

year of the surviving spouse’s death, the remaining 

Life Expectancy of the surviving spouse is calculated 

using the age of the surviving spouse as of the 

spouse’s birthday in the calendar year of the spouse’s 

death, reduced by one for each subsequent calendar 

year. 

 

(C) If the Participant’s surviving spouse is not the 

Participant’s sole Eligible Designated Beneficiary, 

the Eligible Designated Beneficiary’s remaining Life 

Expectancy is calculated using the age of the 

Beneficiary in the year following the year of the 

Participant’s death, reduced by one for each 

subsequent year. 

 

(2) No Eligible Designated Beneficiary.  If the Participant dies 

before distribution of his entire vested interest with a 

Designated Beneficiary who is not an Eligible Designated 

Beneficiary, the Participant’s entire vested interest will be 

distributed to the Designated Beneficiary within 10 years 

after the death of the Participant.   

 

(3) No Designated Beneficiary.  If the Participant dies before 

distribution of his entire vested interest with no Designated 
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Beneficiary as of September 30 of the year following the 

year of the Participant’s death, distribution of the 

Participant’s entire interest shall be completed by 

December 31 of the calendar year containing the fifth 

anniversary of the Participant’s death. 

 

(4) Death of Eligible Designated Beneficiary.  If an Eligible 

Designated Beneficiary dies before the Eligible Designated 

Beneficiary’s interest is entirely distributed, the remainder 

of such interest shall be distributed within 10 years after the 

death of such Eligible Designated Beneficiary, unless 

otherwise permitted with respect to a Participant’s surviving 

spouse pursuant to subsection (c)(1)(D).   

 

10. Section 9.6(e), “Definitions,” is amended with respect to distributions to 

Participants who die after December 31, 2019 by the addition of the following new subsection 

(e)(5):   

(5) Eligible Designated Beneficiary:  With respect to any 

Participant, any Designated Beneficiary who, as of the date 

of death of the Participant, is one of the following: 

 

(A) The surviving spouse of the Participant; 

 

(B) A child of the Participant who has not reached 

majority, provided that a child shall cease to be an 

Eligible Designated Beneficiary as of the date the 

child reaches majority and any remainder of the 

portion of the child’s interest shall be distributed 

within 10 years after such date.  Notwithstanding the 

foregoing, under regulations prescribed by the 

Secretary of the Treasury, any amount paid to the 

Participant’s child shall be treated as if it had been 

paid to the Participant’s surviving spouse if such 

amount will become payable to the surviving spouse 

upon such child reaching majority (or other 

designated event permitted under regulations); 

 

(C) An individual who is “disabled” (within the meaning 

of Code section 72(m)(7)); 

 

(D) A “chronically ill individual” (within the meaning of 

Code section 7702B(c)(2), except that the 

requirements of subparagraph (A)(i) thereof shall 

only be treated as met if there is a certification that, 

as of such date, the period of inability described in 
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such subparagraph with respect to the individual is 

an indefinite one which is reasonably expectly to be 

lengthy in nature); or 

 

(E) An individual not described in any of the preceding 

paragraphs who is not more than 10 years younger 

than the Participant.   

 

11. Section 9.6 of the Plan is amended with respect to distributions to Participants who 

die after December 31, 2019 by the addition of the following new subsection (f):   

(f) Election of 10-Year Rule by Eligible Designated Beneficiaries 

 

If a distribution option other than a lump sum is available to 

Beneficiaries under the Plan, an Eligible Designated Beneficiary 

may elect on an individual basis whether the 10-year rule or the Life 

Expectancy rule in subsection (d)(1) of this Section shall apply to 

distributions to such Eligible Designated Beneficiary.  The election 

must be made no later than the earlier of September 30 of the 

calendar year in which distribution would be required to begin under 

subsection (c)(1)(A), or by September 30 of the calendar year which 

contains the fifth anniversary of the Participant’s (or if applicable, 

surviving spouse’s) death.  If the Eligible Designated Beneficiary 

does not make an election under this subsection, distributions will 

be made in accordance with subsections (c)(1)(A) and (d)(1).  

 

12. New Section 9.8, “Waiver of 2020 Required Minimum Distributions,” is added to 

the Plan, as follows: 

 

9.8 Waiver of Required Minimum Distributions 

Notwithstanding Section 9.6 of the Plan, a Participant or Beneficiary who 

would have been required to receive required minimum distributions in 

2020 (or paid in 2021 for the 2020 calendar year for a Participant with a 

Required Beginning Date of April 1, 2021) but for section 2203 of the 

CARES Act (“2020 RMDs”), and who would have satisfied that 

requirement by receiving distributions that are either (i) equal to the 2020 

RMDs, or (ii) one or more payments (that include the 2020 RMDs) in a 

series of substantially equal periodic payments made at least annually and 

expected to last for the life (or life expectancy) of the Participant, the joint 

lives (or joint life expectancies) of the Participant and the Participant’s 

designated beneficiary, or for a period of at least 10 years (“Extended 2020 

RMDs”), may elect not to receive 2020 RMDs.  In addition, 

notwithstanding Section 10.2(b), 2020 RMDs or Extended 2020 RMDs 

received in 2020 shall be treated as eligible rollover distributions and may 

be rolled over to the Plan or another eligible retirement plan by August 31, 

2020.   
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13. Section 10.1 of the Plan, “Forms of Payment,” is deleted and replaced with the 

following Section 10.1: 

 

10.1 Forms of Payment 

A Participant (or the Participant’s Beneficiary) may elect to receive 

payment of the Participant’s vested Account in the form of a single lump 

sum, a direct rollover, a combination of a lump sum payment and a direct 

rollover, or from time to time as partial distributions in amounts elected by 

the Participant.  If the Participant does not elect a form of payment, the 

Administrator shall direct the Trustee to distribute the Participant’s vested 

Account in a lump sum.   

14. Except as so amended, the provisions of the Plan shall continue in full force and 

effect.   

 

To record this Fourth Amendment to the Plan as set forth herein, Renown Health has caused 

its authorized officer to execute this amendment this ______ day of _____________, 2020. 

RENOWN HEALTH 

 

 

________________________________ 

Michelle Sanchez-Bickley 

Chairperson  

Employee Benefits Review Committee 
4838-5265-8888.1 082204.1000  
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CERITFIED COPY OF RESOLUTIONS 

OF THE 

RENOWN HEALTH EMPLOYEE BENEFITS REVIEW COMMITTEE 

 

[Adopt Fifth Amendment to Renown Health Retirement Savings Plan] 

 

 

The undersigned Chair of the Employee Benefits Review Committee of Renown Health 

(the “Committee”) hereby certifies that the following resolutions were adopted at a meeting of 

the Committee duly convened and properly conducted on April 27, 2021. 

 

 WHEREAS, on July 1, 2021 employees of University of Nevada, Reno School Medicine 

shall become employees of Renown Health, and  

 

WHEREAS the Committee wishes to amend the Renown Health Retirement Savings 

Plan to include coverage of such employees.   

 

 NOW, THEREFORE, BE IT RESOLVED, that the Committee hereby approves and 

adopts the Fifth Amendment to the Renown Health Retirement Savings Plan in the form attached 

hereto, effective July 1, 2021. 

 

 FURTHER RESOLVED, that the proper officers of Renown Health be, and each of then 

hereby is, authorized and directed in the name and on behalf of the Committee to take any and all 

such actions as they in their discretion deem appropriate or as any such officers may, with the 

advice of counsel, deem necessary or desirable to comply with applicable law and regulations 

and otherwise carry out the intent of the resolutions.  

RENOWN HEALTH 

 

         By:_______________________________ 

Title:______________________________ 

Date:______________________________ 
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CERITFIED COPY OF RESOLUTIONS 

OF THE 

RENOWN HEALTH EMPLOYEE BENEFITS REVIEW COMMITTEE 

 

[Adopt Sixth Amendment to Renown Health Retirement Savings Plan] 

 

 

The undersigned Chair of the Employee Benefits Review Committee of Renown Health 

(the “Committee”) hereby certifies that the following resolutions were adopted at a meeting of the 

Committee duly convened and properly conducted on August 5, 2021. 

WHEREAS, the Committee wishes to amend the Renown Health Retirement Savings Plan 

to permit Participants to make in-service withdrawals of all or any portion of their vested accounts 

after they reach age 59½, effective as of August 5, 2021, and 

WHEREAS, the Committee wishes to amend the Renown Health Retirement Savings Plan 

to permit Participants to make Roth elective deferrals, effective as of January 1, 2022. 

NOW, THEREFORE, BE IT RESOLVED, that the Committee hereby approves and 

adopts the Sixth Amendment to the Renown Health Retirement Savings Plan in the form attached 

hereto, effective on the dates set forth above. 

FURTHER RESOLVED, that the proper officers of Renown Health be, and each of then 

hereby is, authorized and directed in the name and on behalf of the Committee to take any and all 

such actions as they in their discretion deem appropriate or as any such officers may, with the 

advice of counsel, deem necessary or desirable to comply with applicable law and regulations and 

otherwise carry out the intent of the resolutions. 

DATED: __________________, 2021 

RENOWN HEALTH 

_______________________________________ 

Michelle Sanchez-Bickley 

Vice President of Human Resources 
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SIXTH AMENDMENT 

TO 

RENOWN HEALTH RETIREMENT SAVINGS PLAN 

[Amended and Restated Effective January 1, 2016] 

The Renown Health Retirement Savings Plan, as amended and restated effective as of 

January 1, 2016, is hereby amended in the following manner pursuant to Section 13.1 of the Plan. 

This Amendment is effective as of the dates specified below. 

1. Effective August 5, 2021, Article VIII regarding In-Service Withdrawals is 

amended by adding the following new Section 8.7 at the end thereof: 

“8.7 Age 59½ Withdrawals 

Upon attainment of age 59½, a Participant may withdraw all or any portion of his 

vested Account.” 

2. Effective January 1, 2022, a new Article XVI regarding Roth contributions is added 

to the Plan as follows: 

“ARTICLE XVI 

ROTH ELECTIVE DEFERRALS 

16.1 General Application 

(a) Roth elective deferrals may be made to this Plan in accordance with this 

Article.  This Article is effective with respect to Compensation payable on or after 

January 1, 2022. 

(b) The Plan will accept Roth elective deferrals made on behalf of Participants.  

A Participant’s Roth elective deferrals will be allocated to a separate Roth Account 

maintained for such deferrals as described in Section 16.2. 

(c) Unless specifically stated otherwise, Roth elective deferrals will be treated 

as Elective Contributions for all purposes under the Plan. 

16.2 Separate Accounting 

(a) Contributions and withdrawals of Roth elective deferrals will be credited 

and debited to the Roth Account maintained for each Participant. 

(b) The Plan will maintain a record of the amount of Roth elective deferrals in 

each Participant’s Account. 

(c) Gains, losses, and other credits or charges shall be separately allocated on a 

reasonable and consistent basis to each Participant’s Roth Account and the 

Participant’s other Accounts under the Plan. 
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(d) No contributions other than Roth elective deferrals and properly attributable 

earnings will be credited to each Participant’s Roth Account. 

16.3 Direct Rollovers 

(a) Notwithstanding Section 10.2, a direct rollover of a distribution from a Roth 

Account under the Plan will only be made to another Roth Account under an 

applicable retirement plan described in Code Section 402A(e)(1) or to a Roth IRA 

described in Code Section 408A, and only to the extent the rollover is permitted 

under the rules of Code Section 402(c). 

(b) The Plan will accept a rollover contribution to a Roth Account only if it is 

a direct rollover from another Roth account under an applicable retirement plan 

described in Code Section 402A(e)(1) and only to the extent the rollover is 

permitted under the rules of Code Section 402(c). 

(c) Eligible rollover distributions from a Participant’s Roth Account are taken 

into account in determining whether the total amount of the Participant’s Account 

balances under the Plan exceeds $1,000 for purposes of mandatory distributions 

from the Plan. 

16.4 Correction of Excess Contributions 

In the case of a distribution of excess contributions to a Highly Compensated 

Employee, the Plan will distribute pre-tax Elective Deferrals first.  If additional 

excess contributions must be distributed after all pre-tax Elective Deferrals made 

by the Highly Compensated Employee for the Plan Year have been distributed, 

Roth elective deferrals will be distributed to the Highly Compensated Employee 

until such excess is corrected.  Pre-tax Elective Deferrals and Roth elective 

deferrals may be distributed to a Highly Compensated Employee only to the extent 

such types of deferrals were made by the Highly Compensated Employee for the 

year. 

16.5 Distributions 

In the event a Participant is paid in a form other than a lump sum distribution of his 

entire Accrued Benefit, the Participant may elect that the distribution (other than a 

corrective distribution) is to be made from either the Participant’s Roth Account or 

any other Account of the Participant. 

16.6 Definition 

A “Roth elective deferral” is an elective deferral that is: 

(a) Designated irrevocably by the Participant at the time of the cash or deferred 

election as a Roth elective deferral that is being made in lieu of all or a portion of 

the pre-tax Elective Deferrals the Participant is otherwise eligible to make under 

the Plan; and 
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(b) Treated by the Employer as includible in the Participant’s income at the 

time the Participant would have received that amount in cash if the Participant had 

not made a cash or deferred election.” 

To record this Sixth Amendment to the Plan as set forth herein, Renown Health has caused 

its authorized officer to execute this amendment this ______ day of _____________, 2021. 

RENOWN HEALTH 

By:   

Michelle Sanchez-Bickley 

Chairperson 

Employee Benefits Review Committee 
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CERITFIED COPY OF RESOLUTIONS 

OF THE 

RENOWN HEALTH EMPLOYEE BENEFITS REVIEW COMMITTEE 

 

[Adopt Seventh Amendment to Renown Health Retirement Savings Plan] 

 

 

The undersigned Chair of the Employee Benefits Review Committee of Renown Health 

(the “Committee”) hereby certifies that the following resolutions were adopted at a meeting of the 

Committee duly convened and properly conducted on _____November 2___, 2021. 

WHEREAS, the Committee wishes to amend the Renown Health Retirement Savings Plan 

to permit Participants to change the minimum elective deferral amount to 1% and to clarify the 

minimum Roth elective deferral amount of 1%, effective December 1, 2021. 

NOW, THEREFORE, BE IT RESOLVED, that the Committee hereby approves and 

adopts the Seventh Amendment to the Renown Health Retirement Savings Plan in the form 

attached hereto, effective December 1, 2021. 

FURTHER RESOLVED, that the proper officers of Renown Health be, and each of then 

hereby is, authorized and directed in the name and on behalf of the Committee to take any and all 

such actions as they in their discretion deem appropriate or as any such officers may, with the 

advice of counsel, deem necessary or desirable to comply with applicable law and regulations and 

otherwise carry out the intent of the resolutions. 

DATED: ___November 2_________, 2021 

RENOWN HEALTH 

_______________________________________ 

Michelle Sanchez-Bickley 

Vice President of Human Resources 

DocuSign Envelope ID: C602141F-AB21-4E47-B39C-0EB4B6E65484



4828-0336-6398.1 / 082204-1059 

 

  
 

SEVENTH AMENDMENT 

TO 

RENOWN HEALTH RETIREMENT SAVINGS PLAN 

[Amended and Restated Effective January 1, 2016] 

The Renown Health Retirement Savings Plan, as amended and restated effective as of 

January 1, 2016, is hereby amended in the following manner pursuant to Section 13.1 of the Plan. 

This Amendment is effective as December 1, 2021. 

1. Section 3.1 is amended by changing the contribution amounts from “2% to 75%” 

to “1% to 75%” in the first sentence thereof. 

2. Section 16.1(a), which was added pursuant to the Sixth Amendment, is amended 

to read as follows: 

“(a) Roth elective deferrals in an amount of no less than 1% may be made to this Plan 

in accordance with this Article.  This Article is effective with respect to Compensation 

payable on or after January 1, 2022.” 

To record this Seventh Amendment to the Plan as set forth herein, Renown Health has 

caused its authorized officer to execute this amendment this ___2___ day of __November__, 2021. 

RENOWN HEALTH 

By:   

Michelle Sanchez-Bickley 

Chairperson 

Employee Benefits Review Committee 
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